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Note: Answer From Both the Section as Directed. The Figures in the right-hand margin indicate
marks.

WYus—3 / Section -A

] faN o~

frfaiad awgfs gedl & IR | 1X10=10
Answer the following objective type questions :-
() ok =TI ufbar &1 g Seew @t 27
What is the main objective of the recruitment and selection process.
(b)  wfi® ydem &1 g Rigra aar 27
what is the main principle of personnel management.
(c) Srerfad Ao @ 87
What is manpower planning?
(d) gferr @y 87?
what is training.
(e) ferre 4 @1 qacd 2?
What is meant by demotion.
(H ge3ie Heaied a1 27
What is performance appraisal
(2)  fa<ig QAR ¥ MU Fa1 7eld 2?
what do you mean by financial rewards?
(h) AU T B?
What is motivation?
(i) fibst @ @ &8

What is fringe benefits

() adt a7 82
what is recruitment.
2. fr=ferRad erg—aadig vl & IR <IvTg — 2x5=10

Answer the following short answer type questions-
(a) FIffE Y & ST B AT BN |
Explain the objective of personnel management.
(b) F1fHe Bl B AT BN |
Explain the personnel turnover.
(¢)  oarguRefd 3R eveliary & HRON PI FaTy |
state the reasons for absenteeism and function.
(d)  faxfia greared I @ YbRT B ARAT DB |
Explain the tvpes of function of incentive pavments.
(e) JROT FHATRYAT & Afdd gard 1 9 uarfad adl 87

Explain how motivation cftects moral of employees.

¥gvs—d / Section -B

fraforfaa d-gai ueai & IR IfoTw 12x3 = 60

Answer the following long answer tvpe questions.




|US]

6.

g&18 / Unit-1

PTfHd Ydeg= F TS 1 arcqd 27 Biffd udg= & Rigrl ok @agR A1 & 9o g9a Hdg 3

UTT N |

What do you main by personnel management? Explain the principle of personnel management .

with behavioural sciences.
3igar/ Or

FIffd gdeT P TR B ARAT B | BIfP Uaegd & UfAeifie Qe v gal oV |

Explain the concept of personnel management discuss the historical d

g&13 / Unit-11
B wrea ¥ d1fife frmT &) e & ar ¥ R 4 adigu |

management.

evelopment of personnel

Explain in detail the structure of personnel department in an organisation.

3dr/ Or

HTHES HTIFAl AR afoanall ©R ywrer erel | we@yel wifffe wral @ aal a5 |

focus the personnel programmes and procedures. Discuss the import:

@13 / Unit-111

ntof personnel functions.?

g WEThR AR B Bl SLed AT 8?7 g &bl A faeiaraii o caran v |

What is the purpose for conducing selection interview? Explain the n
selection.
3qdar/ Or

ain characteristics of

fopxf e H FURfY 3R eHallar & &1 3T 27 39 &y A fhar 51 waar g7

What is meant by absenteeism and behoves in a organisation? How can these be reduce.

@13 / Unit-1V

/hat are the folds of

Uee Hedidd 3R A Jedidd & 41 Fa7 3iaR 87 el souid \{ I e 8?

Differentiation between performance appraisal and Job evaluation?
perforation appraisal?

3qar/ Or
giRefAe 3% fadia QReaRl @ =T ARl w® =@t @ |
Discuss the various plans of remuneration and finical rewards.

@18 / Unit-V

aRd A A Gred & eHaIRAl & foy faf= grer sk warey ardwHn qar 22

In India what are the various safety and health programmes for the en

3qd1 / Or
SR ol M & A= wu a1 2?2 s o wdalRal & forg @il 3
What are the various form of employee fringe benefits? Why are fring
employvees.

plovees of an organization.

HEcqy &°

e benetits important to




