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rnarks

-A

frqfufun Ertgtre q--Y-fi d sn{ d r

Answ'er tlre tbllou,ing objective type questions .-

(a) ,r-fr 3ii-t q{FI q-B-qT zn-t Ts s*yq .ruI tU
Wlrat is the rrain objective of tlre recruitment and selectir-xr

(b) srHo qarwr qT g@ fuGld rqr BZ

rvhat is the main principle of personnel management.

(c) u-i-vrfu ftqtq-{ Eqr BZ

What is nranpo\\,er planning?
(d) q-Rrsu Eqr tU

rl'hat is trainilrg.
(e) RqiPTq r) Eil qdEr.l tZ

What is nreatrt b), derrlotion.
(t) q<?f{ 1rqrn-{ qil tl

What is pertonnance appraisal
(g) ffi-q gwsn fr sTrrlfi-r r{rqcrctq tl

u'hat do vou mean b,v' financial rer,vards?

(h) sfqn-{nT qil tU
Wlrat is rnotivation?

(i) D,m c{rq zrqT tZ
What is fi'inge benefits

0) 'r-ff 
qrr Bz

u'hat is recnritrnent.
ffifua ag-s-iTtq q-p-{i A sn.{ Aftq :-
Ansu,,er the follorving shorl altswer type questions-

(a) mrHo qqqr d sM o1 cqrsn ot f

E rplain tlre objective of personnel manasernent.

(b) orffio oTd +t .ursrT o-i r

t *plain the persorrrrel trrnro\,'er.

(c) 3rjqRaft 3il-t e-{3f-q{ d sr{.il oi ed'K I

state the reasons tor itbsenteeisrn alrcl lirnctir-ln.

(cl ) ffiq t'r.wrE-{ Urrdlq S rmT-ti o1 .qrcer znf 
r

[:rplain the tvpes of firnction of incerrtive pa] rnelrts.

(e) 3rfrltwn znfaftd d +Rfr sqTcr 6'r drl q*nft-fl ffirfr i?
Erplairr hort' nrotivation cl't'ects nroraI ot'entplr-rr ees.

t[tus-E / Section -I]

ffifu{-a frEj--R-tq q--rrj o sil-{ flfill:
,{nsu er tlrc' ftrllou ing. lons. at'ls\\'et- t) pe qrrestittns.
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t
{6r{ /rJnit-I

orH-fr qqqq t 3TrtkRT Tqr aTeqd BZ 6IH-6 ecrrrr d fr:grril 3ii-{

cqr€qr 6-f f

Wlrat clo ),ou rnairr b1, personnel rnanagernent? Erplain the prirrciple

r,'itlr belraviotn'aI sciences.

crremT / Or
orffio q6tgm of 31cfq;Eu1-1 et qrsrT of r offio qqr{ d qffiq,
E*plain tlre concept of personnel management cliscuss the lristorical
nr an agern ent.

goT{ / tJnit-II

ffi Tnrd{ q orffidr frqT.T qfi H{ilrT A e]-t t fu-{flR € qdTs\ 
I

E*plairr in cletail tlre structure of personnel departrnent in an organ

qzry1 / Or
orH-fr mTf,s.n 3il-{ q"DrqTofr q{ q-6-RI cT-A I qE-dwf oiHo old q,t

f ocus the personnel programmes and procedLlres. Disclrss the irn

quF.r{ /rJnit-rrr

qqr qTefTGFrq 3rrqifu-d +-{i o-r stprT Tql tU q{Fr cft 5w mlq-dr3Tr

What is the purpose for corrducing selection intervieu'? Erplairr the

se lection .

qzry1 / Or

ffi srrin fr Gr$rfufr Gil-{ eftilq{ t Eqr GTr?rq t? {s
What is nreatrt b),absenteeisnr apd befioves in a orgartisatigrt? Hol

Eo.r{ /rtnit-Iv
qezf{ Tcurflq 3fr-{ ffi 1o"qro-q d d}-q Eqr 3rf,{ B? qqqi{ Tqrfir
Dift-erentiation betweerr performance appraisal arrd .lob eva l uation'J

pertirrat ion apprai saI?

3i'sml / Or
qrfts{ft-fr 3ii-{ ffi-q $t=+r-d of ftfr-q qtq-{T3rT q( ilqf q'f 

r

Discuss tlre \/arious plans of ren'runeration and f-inical reu,'arcls.

{fi-r{ /tJnit-v

1
J ft--flr-q o qTQI E-€-d lrqq .h1

person nel rna nil genrerrt

q{ il.ri of r

I oprnertt of perst-rn nc' I

zF-{ 
I

of personnel firnctic-rns.?

\'
@"l_CqT m-{ I

ain chtrnrcteristics of

o-q fu-qT qT rlm-aT tl
n tlrcse be reduce

flrTT dsq e?

at at'e tlre lblcls of

r)\ ees o f- ar"r orgarr izat ion

["rcnelits inrpol'tunt to

4.

5

6

7. qrcd t ftxfr v+rTd{ d A frq frR--q fqeiT 3ik rq]-{aq zrrr 6?

In India r,l'hat are the various safety and health programntes tor the

$Q{4T / Or
offi fu-m dTrr d frfr"-;q s-q crqT BZ D,q drli d ftq qqT 5?

What are tlre various forrn of ernployee fli'irrge benefits? Wlrl'are fl'
en'rplt-rr ees.


