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Note: Answer all questions. All Question carry equal marks.
goQ-r (Unit-I)

l. tqq6I{ qi qRqrfrf, of r rsfi fd$rq-dT3rt *r rro 6'r quf{ dfuq r

Define organisational behaviour. discuss its characteristics and importance
srerqT oR

ftq tl-s ftE!ft ftrd ,- Write shorr note:
(i) ffi+o q-ffir
(ii) fofurf,r o1 q-qfr

[scientifi c management.]

[Nature of diversity]
(ili) €'T-d+ t fficrg ffiI [EthicalBehaviour in organisational]

Eo(-z (unit-u)
2. qfud t eqr oTrcrq t? gtrot frM \rq sqdFrf,r qi wsd oRd t

What is the meaning of personality? you clear its characteristics & utility.
sTeFn oR

Gilgho qmwfuo sq-frqi fr orfu}tur tg TcT oT rgq refl-{ t, f{d-d{r fufrq I

Money hold the key to motivation in modern business enterprises. Discuss.

E-or$-s (untt-Ilr)
3. ff d q-{qrisrft yq erdcrDqrqrfr orft-qf, Tqr t? 3ilq ftrsfr srqrT t r ad?

What are the Traditional & interactionist view quinces of conflict? With which view do you
agree. Why

3IEIqI OR
riqd{ B-gq{r t oIIq-4Er rqr drcqd t? qqe{ frr+fl d frqfro aet or s"lc dfrq r

What do you Mean by organisation structure? Describe the factors determining of organisation
structure.

Eor$-+ (unirtv)
4. wT6 rreqrso-or rqr t? sTE rrentrqrf,r d fid T&Tnun ot fta-d{r olfrq f

What is group of diagnosis Discuss the assumptions under dying the study of group dynamics
3letfl oR

qT6 d ffiu g qqftro fqkq fr-qR qRBn 6l quf{ atfuq r

Discuss the quarries theories related to formation of groups.
gor$-s (unit-v)

s. aFrcil-q fi +qe t enq rqr srsi t r vo erd qrcsrfuo i-dr t qqr Tur di qrBrf?
What do you understand by leadership in business? What should be the qualities of a good
business leader?

sIElEI OR
Y6' 3n6I +f,r qt-ft q-& f6 TE yo. q-ar rr'€rzn d' gq o.erc oi r+q-flr{d 3il{ iq-d o1

Ird-.q d qnr gctlT htfuq I

"A good leader is not necessarily a good manager "Discuss this statement & compare leadership
with management.


